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APPOINTMENT OF TEACHING STAFF 

AND SERVICE REGULATION 1990

TIBBI TEACHING INSTITUTIONS (CONDITIONS FOR APPOINTMENT OF TEACHING STAFF AND SERVICE) REGULATION, 1990 (APPROVED BY THE FEDERAL GOVERNMENT, VIDE, NO.F.1-1/88-UNANI & NOTIFIED VIDE S.R.O. NO. 394(1)90), AS AMENDED VIDE S.R.O. NO.1/2001, DATED 22ND MAY, 2001. AND PUBLISHED IN THE OFFICIAL GAZETTE OF PAKISTAN.

Government of Pakistan

NATIONAL COUNCIL FOR TIBB

Pakistan Academy of Sciences Building

3-Constitution Avenue, Sector G-5/2, Islamabad

Phone: 051-9204378 Fax-051-9204375

In exercise of the power conferred by Section 47 of Unani, Ayurvedic and Homoeopathic Practitioners Act, 1965 (II of 1965). The National Council for Tibb, with the previous approval in writing of the Federal Government, is pleased to make the following Regulations; namely: -

CHAPTER 
1.
SHORT TITLE AND APPLICATION :-

(1) These Regulations may be called the Tibbi Teaching Institutions (condition for Appointment of Teaching Staff and Service) Regulations 1990.

(2) They shall apply to all the recognized Tibbia Colleges and the Staff employed therein.

(3) They shall come into force at once.

2.
DEFINITION:- 

In these Regulations unless there is anything repugnant in the subject or context:-

(a) “Council” means the National Council for Tibb;

(b) “Managing Body” means the Managing Body of a College for running its management duly approved by the Council; and 

(c) “Selection Committee” means a Committee appointed by the managing body from amongst its members for the purpose of Selection and appointment of teaching staff which shall be duly approved by the Council.

(d) “Teacher” means a Teacher registered with the Council under clause (ii) of Rules 5 of the Unani, Ayurvedic and Homoeopathic Systems of Medicine Rules, 1980.
3.
MANAGING BODY :-

(1) Each College shall have its managing body duly approved by the Council.

(2) No change in the managing body shall be made without the approval of the Council.

(3) The Society establishing the College shall be bound to implement the suggestion or advice made by the Council for improvement of the College.

4.
COLLEGE STAFF :-

(1) The teaching staff shall be qualified and shall be employed on whole time basis.

(2) Appointment and promotion of Teaching Staff shall be made by the Selection Committee.

(3) A personal file for each member of the staff of a College shall be maintained in the College office containing attested copies of relevant documents relating to the educational qualifications domicile. National Identity Card and report of verification of authentic copies of appointment and promotion order.

(4) A contributory provident fund scheme for the staff shall be operated.

5.
COLLEGE  ADMINISTRATION :-

(1) The Principal shall be the competent authority in all matters relating to the internal administration and organization of the college including students admission, withdrawal, framing of class timetable, class promotions, teaching assignments, discipline, free studentship and grant of leave.

(2) The College timings and list of holidays shall be those approved by the National Council for Tibb and the College shall follow schedule and vacation notified by the Council.

6.
APPOINTMENTS :-

Appointment to a post shall be made by any of the following methods: -

(a)
By initial appointment :-

Initial appointment shall, be made on the recommendation of the Selection Committee on merit basis from the persons who fulfil the required qualifications and conditions prescribed for the post.

(b)
Appointment by Promotion :-

Appointment by promotion shall be made by seniority cum-fitness basis on the recommendation of the Selection Committee 50% of the vacancies shall be filled in by promotion.

7. METHOD, QUALIFICATIONS AND OTHER CONDITIONS FOR APPOINTMENT :-

Appointment in Tibbia College shall be made as specified in the table below: -
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	S.No.
	DESIGNATION
	EQUIVALENT TO
	METHOD OF APPOINTMENT
	MINIMUM QUALIFIFATION
	AGE LIMIT FOR INITIAL APPOINTMENT
	EXPERIENCE AS PRACTITIONER
	EXPERIENCE AS TEACHER IN TIBBIA COLLEGE
	ADMINISTRATIVE EXPERIENCE

	1.
	Lecturer
	Grade-D     BPS-15
	By initial appointment on merit
	F.T.J/or equivalent qualification approved by the Council
	20-30 years
	3 years
	-
	-

	2.
	Assistant Professor
	Grade-C     BPS-16
	75% by promotion and 25% by initial appointment on merit
	F.T.J/or equivalent qualification approved by the Council
	25-35 years
	8 years
	5 years
	-

	3.
	Professor/Vice Principal
	Grade-B     BPS-17
	75% by promotion and 25% by initial appointment on merit
	F.T.J/or equivalent qualification approved by the Council
	35-45 years
	13 years
	10 years
	1 year

	4.
	Principal
	Grade-A     BPS-18
	By promotion or initial appointment on merit
	F.T.J/or equivalent qualification approved by the Council
	Upto 55 years
	15 years
	12 years
	3 years


8. ELIGIBILITY FOR APPOINTMENT :-

(1) A candidate for appointment must be a citizen of Pakistan or Azad Jammu and Kashmir.

(2) A candidate who has married with a person who is not a citizen of Pakistan or Azad Jammu and Kashmir shall not be eligible for appointment to any post;

Provided that this condition shall not apply in the case of a person who marries or has married an Indian national after obtaining permission of the Federal Government.

(3) A candidate must be in good mental and bodily health and free from any physical defect likely to interfere with the discharge of his duties. A candidate who after medical examination by an authorize medical attendant is found not to satisfy these requirements shall not be appointed.

(4) No persons shall be appointed to a post who is less than 18 years of age.

9. PROBATION :-

Persons appointed by initial appointment or promotion shall be on probation for a period of Six month but such period may be curtailed for good and sufficient reasons, to be recorded, or, if considered necessary, it may be extended for a period not exceeding six months as may be specified at the time of appointment.

10. TERMINATION :-

1. The service of staff member may be terminated without notice: -

(i)
During the initial or extended period of his probation.

(ii)
If the appointment is made adhoc, terminable on the appointment of a person on the recommendation of the Selection authority on the appointment of such person.

(iii)
On getting married to a student.

2. Where, on the abolition of a post or reduction in number of posts in a cadre, the services of a staff member are required to be terminated, the services of the one who is the most junior in such cadre shall be terminated.

11.
INCREMENT :-

1. Every member of the staff to whose post a time scale is attached shall draw the increment of the scale on the 1st December, each year if he has put in continuous six months service at the relevant stage in that scale unless it is withheld.

2. In calculating the increment the time scale shall include the whole period of service of the staff member whether working in his substantive post or officiating in another post or period spent on leave except extra-ordinary leave.

Provided that as a special case the Selection Committee may order the inclusion of the period of extraordinary leave granted in case of illness or in any case beyond the control of the staff member.

12.
SALARY  AND  ALLOWANCES :-

Every member of the staff appointed by the managing body on salary basis shall receive such salary and allowances as the National Council for Tibb may, from time to time approve. However, with mutual understanding between the staff member and Governing Body the appointment shall be made on contract basis but the aggregate salary allowances shall not be less than the salary and allowance provided according to the equivalent grade prescribed in Regulation 7 subject to the approval of National Council for Tibb; and

13.
LEAVE :-

1. Every member of the staff shall be entitled to such leave as the College may allow with the approval of the Council.

2. Leave is a privilege and cannot be claimed as a matter of right. When the exigencies of the service so require, discretion to refuse or revoke leave of any description is reserved to the authority empowered to grant it.

3. No member of the staff shall absent himself from duty without the previous permission of the Principal, and in case of the Principal, without the previous permission of the Secretary of the Managing Body.

Provided that in case of sudden illness or accident such permission shall be obtained at the earliest opportunity from the respective authorities.

4. Teaching staff shall enjoy all holidays and summer vacation, however 10 days casual leave will be admissible in a calendar year.

14.
RESIGNATION :-

1. Any member of the staff may resign from the service after giving notice to the appointing authority.

2. The notice under sub Regulation (I) shall be: -

(a) in the case of Principal a period of three months; and

(b) in the case of others, of a period of one month.

15. SUSPENSION :-

1. A member of the staff may be suspended pending inquiry into alleged misconduct.

2. A member of the staff under suspension shall be entitled to subsistence grant as such rate as the suspending authority may direct but such grant shall not exceed one half of the pay of the suspended staff member.

16. GROUNDS   FOR   PENALTY :-

Where in the opinion of the authority, a staff member: -

(i)
is in-efficient or has ceased to be efficient;

(ii)
is guilty of misconduct;

(iii)
is corrupt or may reasonably be considered as corrupt; or

(iv)
is engaged, or is reasonably suspected of being engaged in subversive activities, such member may be awarded any of the penalties specified in Regulation 17.

17. PENALTIES : -

The following are the minor and major penalties, namely: -

(a)
Minor Penalties: -

(i)
Censure;

(ii)
Withholding, for a specific period, promotion or increment;

(iii) stoppage, for a specific period, at any efficiency bar in the time scale otherwise than for unfitness to cross such bar; and

(iv) recovery from pay of the whole or any part of any pecuniary loss caused to the College by negligence or breach of order.

(b)
Major Penalties :-

(i)
reduction to a lower post or time- scale, or to a lower stage in a Time – Scale;

(ii)
removal from service; and

(iii) dismissal from service; 

Provided that a major penalty shall be imposed with the approval of the Council.
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